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Along with exclusive programs that offer fully-paid college tuition
for two or four years, the options will put thousands of dollars into
the poclets of workers who sign up for the buyouts, Holding on 1o
that money or using it to start a new career will require planning
and prudence, experts agree.

All of Fords 75,000 UAW-represented hourly employees are being
offered the buyouts as the company seeks to trim as many as 25,000-
30,000 hourly jobs and up to 14,000 salaried-related positions by 2008
under its accelerated Way Forward plan announced in mid-September.

The buyouts are needed as Ford strupgles with a declining
market share and mounting red ink, including a U.S. $5.8 billien
loss in the third quarter of 2006 (see story, page 10).

While the stakes are high for the company, they are also high for
workers considering the buyouts, experts said.

ow caﬂdldates interview them by telephone
tjtheir expenence ‘and quahflcatlons — and how they

vmg, so-focus instead on fee-only planners
o{by. the hour (usually U.S. $150 te $250),

“This is not an easy decision, People should take their time and really
go over the offers to sce what’s right for them. Hopefully, they won't just
go out and buy an SUV or 2 Porsche,” said George Papadopoulos, a
certified financial planner and accountant in Novi, Mich,

Sandsa Block, a personal finance columnist for USA Today, agreed.

“A buyout isn’t a windfall. Unless you've got another job lined up,
you'll need money to pay your living expenses until you find work,
which could take months.”

All advisors are urging employees to weigh their options carefully,

“They've got to look at their future and Ford’s future, too. If they
don't cake this now, a few years down the road, there may be no
other offer or a heck of a lot less,” said Papadopoulos, who has three
clients considering which Ford buyout package to take.

He noted that many younger workers will have different
considerations than those nearing retirement.

“If you're younger and you stiil need to work, how much of a pay
cut can you take to get a new job? That is also a factor,” he said.

Some employees will likely decide to choose one of the packages
that maintain health benefits for an extended time.

“Going without {health) insurance is always a bad idea,” Block
noted. “A sexious illness could bankrupt you and make it impossible to
get coverage in the future, even if you find a job with health benefits.”

“If Ford can pay for that for a period of time, that helps,” added
Papadopoulos.

Along with investment advice, many of those who sign up for the
buyouts will need help on tax and retirement matters.

“The money may sound like a lot, but after taxes are taken out
and you get kicked into a higher tax bracket, the money coming will
not be as much,” said Papadopoulos.

Since employers are required to withhold federal and state
income taxes, any retirement or termination buyout check will be
less than the stated buyout amount.

Future continued on page 8
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Career Path continued from page 7

Workers who haven't decided what to do yer should consider
their goals and future financial needs as soen as possible. And they
should seek gualified advice.

There is a host of financial planners and banks and credit unions
that can also offer advice. In Michigan, even the AAA has financial
g
planners and seminars at its local branches.
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Numerous financial planning Web sites and magazines are also
available, and for those locking to save money while secking advice,
lacal libraries can provide plenty of information,

One of the things to ask is how the financial planner gess paid,
said Beau Ballinger, a spokesman for the Denver-based Financial
Planning Association.

there are programs for older, first-time students and
‘somme college classes who are seeking 1o “return to
mployee needs.to determine what's best for them,” said
'the strategtc enrollment autreach director at Fastern

Some planners charge a fee only while others get compensation
based on the products and services they provide. Stilf athers receive
a combinaticn or are salaried.

“Make sure you know how your planner is being compensated.
People need to ask chem to determine if someone is getting a commission
or if they really have the best product for them,” said Ballinger.

And it pays to be wary — especially if choosing one of the
financial payout options.

“If someone tells you that an investment has a guaranteed 10 or
12 percent return or they want to sell you a variable annuity before
they learn about you, that’s a red flag,” said Papadopoulos.

Some workers will choose a buyoue aption that allows them to
pursue a lifelong dream, such as going into business for themnselves
or going back to school to get training for a new career.

For those considering college or other training, the two
educational opportunity packages negotiated by Ford and the UAW
were endorsed by Papadopoulos.

“They're extremely gencrous. Whoever takes this can ger their life
squared away and o a new track if they go to school. That’s a very
lucrative offer that Ford did not have to make,” he said.

In the final analysis, he says: “Bverybody’s different with different
budget needs and debrt levels. Some have kids' educational needs
to keep in mind or eiderly parents who need care while others can
move o take a job.
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